
Community Sector Solidarity – www.community.unionsolidarity.org  
 

97% of Victorians 
cannot dispute their 

own sacking 

Union solidarity groups 
have sprung up all over 
Australia in response 
to the new work place 
laws. 

  
 
  
 

  
for more info 

go to 
 

What happens if you lose your job in a ‘WorkChoices’ 
world? 

 

W h at  i s Com m u n i t y  Sect o r  So l idar i t y ? 
Com m unity Sector Solidarit y is a group of Union Solidarity. We are unionists, com m unity and faith-
based workers st r iv ing to challenge harsh welfare and workplace laws. Union Solidarit y groups have 
sprung up all over Victoria, NSW and WA in response to the new work place laws . These groups aim 
to stand with Unions in the fight  for our workplace rights. We put this 
pam phlet  together because m any of us do not  feel free to take a public 
stand under fear of loss of funding or even the charitable status of our 
organisat ions  
 

Nobody  l i k es ÔW or k Ch o icesÕ 
There is near universal condem nat ion of ÔWorkChoicesÕ in the Aust ralian 
com m unity. In 2006, even Liberal Senator Nick Minchin stated that , ÒThe fact  is the great  m ajorit y 
of the Aust ralian people do not  support  what  we are doing on indust rial relat ions. They violent ly 
disagreeÓ. 
 

Easier  t o  get  t h e sack  
There is no doubt  that  em ployees face greater insecurity after ÔWorkChoicesÕ. Under ÔWorkChoicesÕ 
em ployers who em ploy up to and including 100 em ployees are exem pt  from  unfair dism issal laws Ð 
the Victorian Office for the Workplace Rights Advocate says that  97% of us are em ployed in these 
workplaces in Victoria. Last  year the then Workplace Relat ions Minister Kevin Andrews told the ABC 
that  a sm all business em ployer can term inate a worker if they do not  like them  Ð for as lit t le as a 

personalit y clash. There are lim ited safeguards in the area of unlawful 
discrim inat ion but  this kind of case is diff icult , and potent ially  cost ly, to 
pursue (see the where to go for help sect ion) . The old system , which st ill 
applies if you are in a workplace with over 100 people, was m uch fairer and 
easy to access. 

 

W el f ar e  t o  W or k  Ð a  b r ok en  Ôsaf et y  n et Õ 
Many Aust ralians who st rongly disagree with ÔWorkChoicesÕ are not  aware of t he consequences for 
those caught  between radical work place laws and the social security changes brought  in by the 
ÔWelfare to WorkÕ, init iat ives int roduced in July 2006.  
 

We feel that  Welfare to Work opposes the cent ral tenet  of the Aust ralian welfare system;  providing a 
bit  of dignity while people are in a rough patch, but  Welfare to Work punishes those who are doing it  
tough and only gives the barest  nod to support  and t raining. Despite skills shortages in som e areas, 
for every 1 job available there are up to 10 people who are looking for, or need m ore, work and the 
m ism atch between available labour and the skilled jobs on 
offer. The new system  m akes it  easier to push the long- term 
unem ployed, sole parents and people with disabilit ies and force 
them  into the brave new world of ÔWorkChoicesÕ where the 
people- fr iendly award system  is effect ively replaced with the 
scant  ÔAust ralian Fair Pay and Condit ions StandardÕ. The Standard replaces the Ôno disadvantage 
testÕ where you could not  be asked to sign up to a job with condit ions worse than the award. There 

Welfare to work punishes those 
who are doing it tough already! 



Community Sector Solidarity – www.community.unionsolidarity.org  
 

14,000 people 
are expected to 
lose payments 

is now no guarantee for things that  we used to take for granted like public holidays, m eal breaks 
and overt ime rates. 
 

W h at  h appen s i f  y ou  ar e  u n lu ck y  en ou gh  t o  be u n em p loy ed? 
Under ÔWelfare to WorkÕ you m ust  take a ÔsuitableÕ ÔWorkChoicesÕ job. There are lim ited safeguards 
e.g. you donÕt  have to work for under the m inim um  wage, these jobs are ÔunsuitableÕ, but  aside from 
this any job is fair gam e. What  happens if you donÕt  take a ÔWorkChoicesÕ job? You can potent ially 
lose your social securit y paym ent  for 8 weeks, even if the job dem ands you to work fam ily 
unfriendly hours, for exam ple on a Sunday, excludes you from  Award condit ions, and pays you the 
bare m inimum . Community Sector Solidarity is aware of a number of cases where 
unemployed workers on benefits have been effectively coerced into crossing picket lines, 
entering into AWAs and working in potentially unsafe worksites, at risk of being breached 
and automatically being suspended from their Centrelink benefit for 8 weeks. 
 

What  happens if you take a ÔWorkChoicesÕ job and you receive an unfavourable Em ployer Separat ion 
Cert if icate from  your previous em ployer? You can lose the right  to social security for 8 weeks too. 
Media reports suggest  that  60%  of people lose their social securit y income for this reason. 
 

I f you are unem ployed already, you have to jum p through m ore hoops, like m ult iple assessments 
and interviews with various em ploym ent  and other support  service providers Ð and if you m iss three 
appointm ents you can lose your payment  for 8 weeks. I m agine if you have been unem ployed and 
your savings are low or non existent  and you are suddenly facing loss of all income for 8 weeks. 
The Com m onwealth Government  claims that  you can receive welfare paym ents if this happens to 
you if you are deemed ÔvulnerableÕ, but  this only covers a m inorit y of cases.  Just  this year the 
m edia covered the story of a pregnant  wom an who had her welfare paym ents cut  off for eight  weeks 
but  was not  given any ext ra f inancial help because she was not  considered ÔvulnerableÕ.   
 

I f  any of these scenarios happen to you see the w h er e t o  g o  f o r  h elp  sect ion -  at  the end of this 
pam phlet . 

A m edia report  from  March of this year states that  m ore than 7000 unem ployed  
people who have had their social securit y paym ents withdrawn for the maximum 
eight  weeks in the past  nine m onths have been denied case m anagers to help them 
survive. An est im ated 14,000 are expected to lose paym ents for infr inging Welfare-
to-Work rules. Our com m unit ies are already suffering because of this injust ice, 
because not  only does the punishm ent f low to the indiv idual job seeker there is a   

r ipple effect  through their families and on local businesses and comm unit ies. 
 

W h at  ar e  t h e  al t e r n at i ves? 
The decline of decent  ongoing work pre-dates ÔWorkChoicesÕ. Many of us are t rapped in cont racted 
or casual jobs with lit t le pay and no future. Young people would like to join a union Ð they just  donÕt  
know how.  
 
Work is for people rather than the other way around. 

• I f our workplaces are decent  and stable -  our com m unit ies will be 
m ore decent and stable.  

• Workers will have m ore t im e for fam ilies, fr iends and st rengthening our com m unit ies rather 
than being stuck in the unpaid overt im e rut .  

• The social security system should be a stepping stone to decent work.  
• Tax rates for low incom e earners need to be addressed.  
• There needs to be greater funding for accessible tert iary educat ion.  
• There needs to be m ore support  & incent ives rather than punishm ent  for the bat t lers.  

 

These are the real choices before us. 
Union Solidarity is one place where we can take a stand. 

 

W h er e  t o  go  f o r  h elp  Ð t h er eÕs a w eal t h  o f  i n f o r m at ion  ou t  t h er eÉ  
 Com m unity Sector Solidarit y Ð comm unity.unionsolidarit y.org  
 Job Watch Ð an em ploym ent r ights centre to assist  Victorian workers -  www.job-watch.org.au  
 Welfare Rights Unit  (e.g. how to appeal unjust  social securit y decisions)  Ð 

www.welfarerights.org.au  
 Join a Union Ð go to Unions Aust ralia -  ht tp: / / www.actu.asn.au/ joinaunion/ default .aspx  

 
UNION SOLIDARITY HAS ENDORSED THIS PAMPHLET 

We work for a living not 
live for our work! 


